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BUILD UP Skills – GREECE (BUS GR) 

BUILD UP Skills  is a strategic  initiative under  the  Intelligent Energy Europe  (IEE) programme  to boost continuing or 
further  education  and  training  of  craftsmen  and  other  on‐site  construction workers  and  systems  installers  in  the 
building  sector. The  final  aim  is  to  increase  the number of qualified workers  across Europe  to deliver  renovations 
offering  a  high  energy  performance  as well  as  new, nearly  zero‐energy buildings.  The  initiative  addresses  skills  in 
relation to energy efficiency and renewable energy in all types of buildings. 

Since well qualified construction workers are one of the key factors for achieving significant contribution towards the 
2020 energy efficiency objectives, in both the national and EU levels, the Project "BUILD UP Skills ‐ Greece" (BUS‐GR) 
addresses the specific Greek needs and aims to facilitate the Building sector Workforce Training and Qualification by 
developing and elaborating a National Qualification Roadmap, with the endorsement of the key stakeholders. 

The specific objectives of BUS‐GR are to: 

 form a national platform on Energy Efficiency and RES related training programs and qualification schemes for 
the building construction sector workers; 

 identify and quantify the need for qualified workforce in Greece in order to describe the current status quo; 

 design and set up a national training and qualification strategy (the Roadmap) up to 2020 for the achievement of 
national sustainable energy goals; 

 ensure the roadmap adoption by all relevant stakeholders in Greece via the appropriate endorsement activities. 
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LEGAL NOTICE 

The  sole  responsibility  for  the  content  of  this  publication  lies with  the  authors.  It  does  not  necessarily  reflect  the  opinion  of  the  European  Communities.           

The European Commission is not responsible for any use that may be made of the information contained therein.  
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1. INTRODUCTION 
 
The endorsement of the National Qualification Roadmap (NQR) was considered by the 
consortium members, as well as by the members if the National Qualification Platform 
(NQP), of strategic importance in order to achieve the BUS-GR’s goals. All key stakeholder 
groups, were encouraged to participate to the roadmap’s development and finalization 
through an open, transparent and flexible consultation process.  
 
As the regional governments are involved in Life Long Learning (LLL) activities and have a 
decision role on the priorities of vocational training in their region, the BUS-GR consortium 
have allocated efforts to inform and consult also the regional stakeholders in order to 
integrate regional priorities, local workers considerations and potential barriers or other 
aspects which should be taken into account during the development of the NQR.  
 
For this scope, a position paper for the, under consultation, strategy and roadmap was 
drafted and circulated to the appropriate regional stakeholders - including  Regional 
Directorates of Life Long Learning, Employment & Energy Saving, vocational training 
providers and building workers’ associations - inviting them to take part to the online public 
consultation process and to join the regional consultation days. 
 
The position paper was also circulated to the Management committees of the 16 Technical 
Chamber of Greece (TCG) regional departments welcoming their suggestions. TCG is the 
statutory Technical Advisor of Greek State and also the Professional Chamber of all 
Qualified Engineers in Greece. Its role includes actions for the professional training, 
continuous advancement of qualifications and skills of the technical actors, and technical 
support to the national policy makers with regard to the constructions sector.  Thus, the 
feedback of the TCG regional departments - through the consultation process - was 
considered of high importance. An official letter by the TCG’s Chair of the Management 
Board, along with the position paper, was sent to the regional departments’ Management 
Boards informing about the scope of the BUS-GR initiative and the under 
development Roadmap, encouraging them to participate to the consultation 
process.  
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2.1 CIRCULATION OF THE POSITION PAPER TO REGIONAL 
STAKEHOLDERS 
 
 
The position paper, inviting the regional stakeholders to take part to the consultation 
process, was circulated to the following: 
 

 13 regional governments, specifically to the:  

 Regional Directorates of Life Long Learning and Employment  

 Regional Directorates of Energy, Environment and Land Planning 

 17 regional departments of the Technical Chamber of Greece (TCG) 

 Local divisions of the Greek Manpower Employment Organisation (OAED) 

 Regional and local association/unions of building workers and craftsmen,  

 Local/regional departments of the social partners: Hellenic Confederation of  
Professionals, Craftsmen and Merchants (GSEVEE), Greek General 
Confederation of Labour (GSEE) and Local Labour Centres 

 Regional vocational training providers 

 Regional Divisions of Secondary Education 

 Chambers of Commerce and Industry. 
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ANNEXES  
 
 

 

 CIRCULATION OF POSITION PAPER  

TO THE TCG REGIONAL DEPARTMENTS 
 
 
 
TGG REGIONAL DEPARTMENTS: INVITATION TO THE CONSULTATION 
PROCESS 
 
 LIST OF TGG REGIONAL DEPARTMENTS - RECIPIENTS OF THE INVITATION 

AND POSITION PAPER 
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INVITATION TO THE CONSULTATION PROCESS 
Briefing for the TCG Regional Departments 
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LIST OF TGG REGIONAL DEPARTMENTS  
RECIPIENTS OF THE INVITATION AND POSITION PAPER  
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