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Overcoming Quantiative Deficits: Measures for ensuring an adequate supply of skilled blue collar workers
»tapping unused potential — students, women, university dropouts, older
»enhancing the attractiveness and image of the identified occupations

»stopping skilled workers leaving the trade and improving retention rates

ting mobility and integration
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OVERCOMING QUALITATIVE DEFICITS: Measures for upgrading the skills of skilled blue collar workers
» gaining a better understanding for the interfaces between trades and for the building as an integrated system
B> overcoming skill deficits related to individual processes

. el training for specific groups of people
certain trades without statutory skill requirements, subcontracting
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» offering incentives and creating opportunities allowing more people to take part in CVET programmes
» ensuring transparency in the existing range of offers on the CVET market
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Measures and actions to be applied for - Measures and actions with a high Measures and actions without any high
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» Attracting university dropouts
» Further development of the craft sector's

SPECIFICATION _
o : : programme for training quality assurance

» Checking the feasibility of a CVET

Image campaign
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