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Testing of air tightness

The required air exchange no more than 0,6 times

per hour at 50 Pa pressure difference
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Need for knowledge Demand for skills Need of workers to be trained
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* Fundamental knowledge in thermal physics. Heat and moisture transfer » Ability to perform proper sealing of joints between
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* Knowledge of tightening, ventilation and air-quality requirements in buildings. equipment. it
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» Knowledge of mutual compatibility of new materials and technologies. = Ability to perform the quality control of
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Preparedness of the company blue-collar workers
for the construction of energy efficient buildings
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»Qualification pass“ issued by National
Energy Training Centre

Qualifcation certificate for installer for work al distibution network of
slectricians

Lacking areas of vocational training
for the training of workers

Lack of new curricula

Lack of teaching
materials

Lack of training
experience

Lack of practical sills
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Strategic objectives

Years

till 2014 2014 - 2016

Toincrease the interest and the need of the construction sector for new knowledge and skills by

motivation of the requipements of European Union directives, economic benefits, environmental

importance and Natiohal energy independence.
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To adapt existing system the work

ce qualifications to the market needs achieving 2020 targets,
increasing the attractiveness and quality of vocational education, ensuring the necessary new
knowledge and skills transfer to thelabor market.

To ensure the required number of skilled worl

rs for 2020 targets.
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provide data for monitoring

To ensure consistency of current information on professionabstandards, programs, workers
qualifications, labor certification, contractors' certification, make it available for stakeholders and
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More information at: http://energinisefektyvumas.It/ and http://www.buildupskills.eu/en
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