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BLUE COLLARS YOUNG TALENTS W OMEN



W HO  - im p a c t

24 0N° TRAINED P ROFESSIONALS

N° TRAINED TRAINERS

N° W OMEN TRAINED (W C)

N° W OMEN TRAINED (BC)

N° YOUNG TALENTS TRAINED

2031

30 0 0

2026

6 0 4 50

30 %
10 %

50 %
30 %

30 30 0
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SUP P O RT US
FOUR REASONS WHY



75+
GBCs

O UR SUP ER P O W ER

38 0 + 
MEMBERS

350 + MEMBERS

14 6  
MEMBERS

20 0 + MEMBERS

10 0 + MEMBERS

20  
MEMBERS

4 0 +
PARTNERS

4 6 ,0 0 0 +
MEMBERS



UNIQ UE SELLING P RO P O SITIO N

W E ARE A GAME-CHANGER IN EU P OLICY

GBCS ADVOCACY BOOSTS GLOBAL 
SUSTAINABILITY W ITH P OLICY IMP ACT

TOP CLeveR Training Academy: 
DISRUPTIVE GLOBAL IMPACT
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Thank you for your attention
internazionale@gbcitalia.org

paola.colombo@gbcitalia.org
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